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NOTE: 
Attempt only Five Questions. All questions carry equal marks. Phones and other Electronic Gadgets are not allowed.

Q1.
What is the term recruitment? Explain in detail the procedure of internal and external recruitment?

Q2.
Describe the role of HR-Planning and HR-Strategy in the selection process?

Q3.
What is screening? Illustrate step-by-step procedure of screening?

Q4.
What is test? Explain the personality test while conducting psychological testing of the employees?

Q5.
Discuss in detail the term interview? Explain the principles of interview?

Q6.
Better decision-making has strong effect on organizational development after gathering the evidences. Discuss in your own words?

Q7.
Compare & contrast planned-induction & competency-based induction?

Q8.
Write short note on any two of the following:

i. Ability test

ii. Psychometric test

iii. Follow up

iv. Observation
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